Unfortunately, none of the research on the YEDPA temporary Jobs programs for in-school youths produced reliable long-term follow-up äata that would permit determination of the long-term effects on employment and earnings.
CQNCLUSIQN;  YEDPA produced no reliable evidence on the effect of temporary Jobs programs on the long-run postprogram employment and earnings of in-school youths.
One of the purposes of temporary Jobs programs for in-school youths was to prevent youths from dropping out of school in order to find employment. The entitlement project in fact set school enrollment äs an eligibility requirement for a subsidized Job and had äs a major objective the retention of youths in school.  Comparison of school retention rates in entitlement and nonparticipant sites, however, indicates that the program had no effect on school retention. The Summer Youth Employment Program also emphasized return to school äs an objective but there are no reliable data on the effect of SYEP on school return or retention.
CONCLUSION; A major program (entitlement) offering temporary Jobs to youths on the condition that they remain in school was not effective in increasing school retention.
An express aim of the entitlement program was not only to prevent dropouts but also to encourage those who had already dropped out to return to school by offering them a subsidized part-time Job during the school year and a full-time Job during the summer f both conditional on continued enrollment in school. This incentive, though it did encourage some dropouts to return to school initially, was ineffective in retain-ing them — comparison of entitlement and nonparticipant sites indicates no differences in school completion rates.
CONCLUSION; A major program (entitlement) offering temporary Jobs to school dropouts on the condition that they return to school did not increase school completion among these youths.
Job Placement Programs
Job placement programs, which provided Job search assistance, career information, and Job placement to youths, were designed to ease the labor market exchange between potential employees and employers. Such programs were thought to increase employment and earnings of youths through more eff icient Operation of the labor market. Although Job placement was often a component of other more comprehensive programs, the programs considered here offered only Job placement. The conclusions drawn, therefore, do not necessarily apply to Job placement äs a support Service in other programs.
Conclusions on the effectiveness of Job placement programs for out-of-school youths are based on evaluation of two projects, 70001 and

